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ROTC ALTERNATE STAFFING PROGRAM —MPRI (DPCYS)

1. MPRI, acivilian corporation, is advertising to hire officersin ranks CPT, MAJand LTC to serve as
Assistant Professors of Military Science at various colleges and universities throughout the country.

2. Thefollowing eigibility requirements apply.

a. Bearetired Army CPT, MAJ, or LTC; arecently separated officer of same ranks, or areserve
component officer of the same ranks. Separated and RC officers must have a minimum of 8 years
military service.

b. Have Army experience within approximately the last two years.

¢. CPTsmust be branch qualified, MAJS/LTCs should be CAS3 and/or CGSC graduates.

d. Possess abachelor’s degree (master’ s degree desired and required at some institutions).

e. Possess and wear Army uniforms on adaily basis.

f. Meet and maintain the height and weight standards IAW AR 600-9.

g. Passthe standard APFT and participate in/lead physical training on aregular basis.

h. Conduct classroom instructions and perform additional cadet battalion duties as directed (i.e.,
Ranger Challenge, Recruiting Off).

i. Beavailable to participate in Advanced Camp at Fort Lewis, WA or Basic Camp at Fort Know, KY
during the summer.

3. Academic Ingtitution and Specific ROTC Det Requirements

a Undergraduate degrees, and at some academic institutions masters degrees, in specific fields of
study with defined grade point averages vary by academic institution.

b. Specific ROTC detachments needs (e.g. male —vs- female role models, combat arms —vs- combat
support, combat service support skills mix, language skills, etc.).

4. Approva and Hiring Process



a MPRI and Professor of Military Science (PMS) conduct application review and telephonic
interview.

b. Personal interview with PMS, MPRI or member of Cadet Command chain of command.
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c. Written acceptance from PMS, Academic institution and ROTC Region Commander.
d. Negotiated start date and written applicant acceptance of corporate offer.
5. Compensation

a. Sdary ranges from low $40sto low $50s. Specific salaries will be discussed as the applicant
progresses in the hiring process.

b. In addition to salary, MPRI offers a benefits package, the details of which will be discussed during
the hiring process.

6. Available positions are located throughout the country. Regional positions are in Washington, DC,
Maryland, New Jersey, New Y ork and Pennsylvania.

7. Interested applicants must submit a cover letter with the following documents:

ROTC Personal Information Form

Resumé

Last ORB or DA Fm 2-1 and 2A

College transcripts for all degrees (non-raised seal photocopies are acceptable)
DD Fm 214 (Copy) if applicable

A recent photograph (DA photograph not required)

Two references with telephone numbers

L etters of recommendation are encouraged

Se o oo oW

8. Mail application materials viaUS Postal Serviceto: MPRI, ATTN: ROTC Program, PO Box 51012,
Fort Monroe, VA 23651 or overnight mail application materialsto MPRI, ATTN: ROTC Program,
Chamberlin Hotel, Suite 701, 2 Fenwick Road, Fort Monroe, VA 23651.

9. Contact MPRI toll free at 877-733-7682 or email: rotc@monroe-mpri or website: www.mpri.com

10. POC &t this Headquartersis DPCS, 609-562-0652.
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